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The Skeena Native Development Society provides basic
introductory computer training, and is available at the
SNDS computer lab in Terrace, as well as at the Gitksan
Wetdsuwetten Education Society in Hazelton. To access
this type of training, Skeena Native Development Society
career counselors receive applications on an on-going

Apprenticeship (p 5) intake basis.

Youth Services (p 7)

Employment Assistance Topics covered during this five day course include:
Services (p 8) Introduction to Computers, Introduction to Windows

Success Stories (p 9)
S.A. Munroe Technology Awards
Recipients (p 11)

XP, Introduction to the Internet and E-mail, Microsoft
Word and Microsoft Excel. Howard Vroon, Systems

Administrator, instructs the courses in both Terrace and
Hazelton. SNDS has delivered six courses to date in

Terrace and three in Hazelton with positive feedback from SNDS clients. fiThe format, teaching
style and material were excellento stated Mary Green, who emphasized that the overall training

Any Questions and/or Feedback program was fivery, very good.d

regarding this newsletter may be

directed to: Howard Vroon, Systems If you are interested in participating in the

The objective of this training course is

Administrator, Skeena Native next training session, or to find out more

to deliver a basic fihands ono program to

Development Society clients who are interested in broadening

E-mail: hvroon@monarch.net

about this new initiative, please contact the

Terrace SNDS Employment Assistance office:

their skills. This course is ideal for those

displaced from the Forestry or Fisheries

sectors and are interested in learning (250) 635-6030 or 1-800-721-1633

more about computers.
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Feature Sto I'Y. Gitsegukla Sustainable Agriculture Project

The Gitsegukla Band embarked on a

substantial training initiative in the
summer of 2002 with a focus on creating
long-term sustainable employment

agricultural industry.

in the

This initiative was broken down into two
phases for the 12 fortunate applicants selected
to take part in this venture. The Skeena Native
Development Society assisted with a wage
subsidy for eight of the participants while the
Gitsegukla Band covered the costs for the
remaining 4 participants along with 100% of
the costs for the manager/trainer and overhead

costs.

The first phase began with an orientation with
the farm manager and program coordinator
outlining the standards and expectation of the
project.

From there they moved on to on-the-job
training in planting hemp, carrots, cabbage,
potatoes, black currants, blue berries as well as
various organic vegetables. Along with the on-
the-job training the participants also took part
in regularly scheduled classroom instruction in
planting/maintaining/harvesting
of organic crops & conventional crops, history

agronomics,

& use of hemp and marketing products.

Once all products were planted the trainees
moved on to maintaining (crew hilling,
weeding, fertilizing) the products as well
as machine operation and maintenance.
Machines varied from tractors, forklifts,
potato bagger and combine. Due to the
weather conditions participants also received

training in set up and use of irrigation systems

as well as blight control.

Near the end of the growing season the
participants received classroom and on-the-
job training in topping of potatoes, preparing
products for processing and harvesting. This
also included training in harvesting organic
vegetables as well as storage and packaging
of products.
construction of bins to store the potato crops.

The crew also assisted in the

During this stage of the two

participants were selected to accompany Dave

training

Ryan and Richard Wilkerson on a marketing
survey with many of the local stores including
the following: Save-On-Foods,
Superstore, J & F Stores and Copperside

Stores.

Safeway,

When all was said and done they
were successful in getting all to purchase the
products including Discovery Organics out of
Vancouver.

Participants:

Albert Brown, Willis Brown, Jr.,
Nathan Howard, Sheldon Howard,
Charles Pete
Garrett Hyzims, Larry Marsden,

Hyzims, Hyzims,

Joey Sampare, William Squires,
Earl Williams, Wayne Wright

Farm Manager / Instructor:
Richard Wilkerson

Once all products were harvested, packaged
and stored the crew was trained in the clean
up and preparation of the soil for the winter.
The crew finished up with a round table
discussion on where they began and where
they are today. All participants successfully
completed the training and are proud of their
accomplishments. Two participants stayed on
over the winter months and received additional
training in marketing the products.

The Gitsegukla band will
on the second phase of the training, which

be embarking

will include more intense on-the-job and
classroom training on

growing conventional and Chve R}'.i i

organic vegetables. All Prjece Blanager

participants will move
on to taking additional

training in various areas

such as: Agriculture
and/or Horticulture
cert_lflcatlon, heavy P, (2507 849-5490
equipment operator Fax (2500 349-5452

training, marketing, and specialization in

organic and conventional growing methods.

The Skeena Native Development Society
congratulates the Gitsegukla Band for the
successes to date and wishes them all the best
in reaching their goal of creating a sustainable
business venture in the agriculture industry.

~Dianne Shanoss, Training Field Officer

36 Cascade Avenus
Sopth Hazchoa, BC VO] 2RO







Skeena Native Development Society provides resources (funding for
wages, training, counseling, and tutoring) to Aboriginal Peoples for
apprenticeship trades training.
provincial Industry Trades Training Program (formally known as ITAC),
SNDS enters into a contract with private sector employer sponsors to hire

In close working partnership with the

apprentices with a two to four year commitment. SNDS provides fund-
ing for wages, training, career counseling, and tutoring on an as-needed
basis, for the full duration of the apprenticeship period.

Apprenticeship Guidelines:

The apprentice candidate must undergo a thorough career
counseling assessment by a SNDS Employment Assistance
Services Counselor prior to being placed in the private sector;

The position must be a minimum of 30 hours to a maximum of
40 hours per week.

Each apprentice must be available to attend the classroom
theoretical portion of the trade each year.

Payroll will be administered through the SNDS office.
Hourly wages are based on the following schedule:

4-year Apprenticeship Program
15t Year + 27d Year
100% of wages covered.
3'd vear + 4t Year
$10.00 per hour covered.

3-Year Apprenticeship Program
18t Year + 2Md Year
100% of wages covered.
3" Year- $10.00 per hour covered.

2-year Program
15t Year- 100% of wages covered.

2nd Year- $10.00 per hour covered.

Employer related costs such as CPP, El, Holiday Pay @ 4%,
and WCB will be covered by SNDS.

Lisa, our Contract Administrator, is our primary contact for the
Apprenticeship Trades Program. All inquiries and contract related

matters should be directed to her.
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Private Sector - Apprenticeship Program

Picture: (left to right) John Amos, John Sambo, Keith Janas

Success Story:

John Sambo (N-quatqua Band -
Pemberton, B.C.)

John received his four year
Electrician apprenticeship
certification in the summer of 2003
at 23 years of age. He received his
journeyman tradesman ticket at the
same time.

John was apprenticed under Keith
Janas, Sterling Electrical Services in
Terrace, B.C. where he still works as
an electrician.

fiDo not give up on your goals and
study hard in schoold encourages
John to future apprentices.

Lisa Dignard
Contract Administrator
Skeena Native Development Society
P.O. Box 418
Terrace, BC V8G 4B1

Phone: 635-1500 or toll free
1-800-721-1333

Fax: (250) 635-1414

E-mail: Idignard@monarch.net
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Employment Assistance Services - Success Stories

Professional Dog Grooming Service

Kim Louis, a Tahltan
from Telegraph Creek
was sponsored by Skeena
Native Development
Society Employment
Assistance Services to
take the Professional Dog
Grooming  Certification
course, which she
successfully completed.

Kim is currently self employed. The name of her business
is iSoggy Doggy Groomingo. She is the only First Nations
Dog Groomer in this area, and she has the only Doggie
Daycare in the Northwest.

Kim is working on getting her certification to become a
Master Dog Groomer. She plans to one day own and operate
a Dog Grooming School.

For appointments and pet grooming services, Kim can be
reached at (250) 639-2944 and her business address is 1248
Tweedsmuir, Kitimat, B.C.

Professionally Certified Fire Fighting

Through co- sponsorship W|th Metlakatla, Skidegate, and
SNDS, both Troy
Leighton (Tsimshian),
and Real  Jones
(Haida) became fully
certified  Levels |
and Il Fire Fighters.
The training was
of high importance
and relevant to their
current career goals.

Both Real and Troy had worked towards obtaining several
certificates through the Justice Institute and with years of
experience at the Prince Rupert Fire Hall were ready and
able to complete their training endeavour.

Both needed to sacrifice time away from their wives and
children, as the location of the course took place out of town
and they needed to be away for a duration of 3 months.
Their hard work has led to

their success, and their current professional standing does
not go unnoticed. SNDS is proud to have participated
with consistently determined trainees in reaching their
professional goals.

Anderson Woodworking Ltd.
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Ingrid Anderson (Wetdsuwetden) and her husband have
started a business together called Anderson Woodworking
Ltd. They sell custom-made cedar or birch wood caskets.

Ingrid took Computer Numeric Controlled Systems training
at Pacific Technology Systems in Kelowna.

The Computer Numeric Controlled Systems training is
on the use of a computerized router using software called
Mastercam. She uses this machine to make customized
designs for wooden caskets. It can also be used to make
cabinets, refinish antique items, etc.

Since their business started, she has been hired to make
blanket boxes and has sold some to Gemmads in the Skeena
Mall. She has been hired to do burial caskets using the

CNC machine for designs and family crests.

Pricing and/or Questions?
Anderson Woodworking Ltd.

Ph:(250) 638-8411 or
1-888-208-8324













