
2003/04 Labour Market Census 
It is anticipated that the Census results will be publicly available 
by mid-June/2004. The Census tells us that trends have been 
relatively consistent, with few suprises. For example, the overall 
unemployment rate within the SNDS service area has declined 
slightly to 54.12%. Of this number, 56.20% are male. 

Since the 1998 Census, the number of First Nations People 
employed in the Commercial Fisheries Sector increased from 5.01% 
to 13.07%. In the Forestry Sector, this increased from 8.80% to 
10.52%. Mining still provides minimal employment at 2.32%, and 
Tourism has risen slightly from 0.78% to 1.60%.  Those employed 
in the Public Sector in this Census compared to the 1998 Census 
went down from 64.69% to 
56.23%. 

Our óon reserveô population 
continues to decline, but 
our birthrate and total 
membership continues 
to rise. For example, in 
1994 our total membership 
was 24,630 and today, the 
number is at 28,841. 
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EMPLOYMENT AND TRAINING NEWS

A First Nations Perspective
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Skeena Native Development Society provides resources (funding for 
wages, training, counseling, and tutoring) to Aboriginal Peoples for 
apprenticeship trades training.  In close working partnership with the 
provincial Industry Trades Training Program (formally known as ITAC), 
SNDS enters into a contract with private sector employer sponsors to 
hire apprentices with a two to four year commitment.  SNDS provides 
funding for wages, training, career counseling, and tutoring on an as-
needed basis, for the full duration of the apprenticeship period.

Apprenticeship Guidelines:

 The apprentice candidate must undergo a thorough career 
counseling assessment by a SNDS Employment Assistance 
Services Counselor prior to being placed in the private sector;

 The position must be a minimum of 30 hours to a maximum of 
40 hours per week.

 Each apprentice must be available to attend the classroom 
theoretical portion of the trade each year.

 Payroll will be administered through the SNDS office.
 Hourly wages are based on the following schedule:

          
4-year Apprenticeship Program    

 1st  Year + 2nd Year - 
 100% of wages covered.        
 3rd Year + 4th Year - 
 $10.00 per hour covered.         
 

3-Year Apprenticeship Program
 1st  Year + 2nd Year - 
 100% of wages covered. 
 3rd Year- $10.00 per hour covered.  

2-year Program 
 1st Year- 100% of wages covered.  
 2nd Year- $10.00 per hour covered.  

 Employer related costs such as CPP, EI, Holiday Pay @ 4%, 
and WCB will be covered by SNDS.

We are always looking at forming partnerships in the private sector, 
whether this be in the fields of electrical, plumbing, automotive, and 
construction.  For more information, contact Lisa Dignard, Contracts 
Administrator, Private Sector.  1-800-721-1333 or (250) 635-1500.

Top Photo (left to right) Andrew Bolton, TJ Nyce        
BottomPhoto (left to right) Martin Pervical, Allan 
Cameron (President, Acadia Plumbing and Heating)

On the Web:  http://www.snds.bc.ca  P 5

Private Sector - Apprenticeship Program
Congratulations to:

Andy Bolton and TJ Nyce
(Haisla Nation)

Electrician Apprentices

For successfully completing their 1st Year 
Academic studies 

Congratulations to:

Martin Percival
(Nisgaôa Nation)

Certified Journeyman Plumber

Inter-Provincial Plumbers TQ Status
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